Arthur Elstone became a director of Nol
CopperPot in 2006 when he was the Payroll
Manager for GMP. As a member of Police Staff,
Arthur believes he brings a different perspective to
the board of directors. He is skilled in several areas
of HR & Employment Law, Payroll & Payroll
Legislation and he has a good background in
Finance.

Arthur has been involved via payroll with the credit
union since 1998 and has always worked closely
with the team to improve the speed and accuracy of
the information we share. He became a member of
the credit union fairly soon after joining GMP as he
felt it was a great way to save and/or borrow money
|| especially with the deduction coming directly from
. his salary.
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Arthur believes the strength of Nol CopperPot comes from the family bond as we all
benefit in some way from the Credit Union collectively, whether this is by the dividend
we receive or the competitive interest rates on loans and good insurance policies
included.

Arthur left GMP in August 2007 to become the Payroll Manager of Greater
Manchester Fire & Rescue Service and was pleased to find out that he could carry
on working as a director for Nol CopperPot. He will continue to work with fellow
directors and the staff to provide the best service and most suitable products that
benefit of all our members.

Arthur is married with two children (one of each) and his hobbies include DIY,
Football (watching these days), all aspects of Computing, Golf, and spending quality
time with his family.



